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OPINION

BY JOHN DEUTCH

Amplify the Oil Boom by Liberating U.S. Exports
With U.S. oil production on a

long-term uptick, the long-
standing ban on direct exports of
crude should be abolished. Bills
in both houses of Congress pro-
pose to do just that, and on July
30 the U.S. Senate Energy and
Natural Resources Committee
sent one of them, Alaska Sen.
Lisa Murkowski’s Energy Policy
Modernization Act, to the Senate
floor for a vote.

Let’s hope the export ban is
lifted with broad bipartisan sup-
port. The result will increase U.S.
jobs and increase the country’s
influence in world oil markets,
with little risk of higher gasoline
prices for consumers.

The U.S. oil and gas industry
has changed dramatically in the
past several years, and with it
America’s dependence on foreign
imports. Consider: The U.S. En-
ergy Information Administration’s
Annual Energy Outlook projects a
decline in U.S. oil and natural gas
liquids imports from a high of
roughly 60% in 2011 to less than
20% in 2040. Yet last year’s en-

ergy outlook projected net im-
ports of more than 30% in 2040.
That’s a significant change in
only a single year.

This is welcome news, but the
news is even better if the oil the
U.S. purchases from Mexico and
Canada is treated as part of the
U.S. domestic supply. That may
sound odd, but there are good
reasons to do so: North American
oil and gas production and distri-
bution systems are integrated, and
intraregional transfers are no dif-
ferent than transfers between pro-
ducing and consuming U.S. states.
Canada is as reliable a supplier of
oil to U.S. consumers as Califor-
nia—perhaps more so.

From this perspective, the es-
timated U.S. imports of crude and
other petroleum liquids in 2040
fall from 3.32 million barrels a
day to below 500,000 barrels a
day. That’s only 3% of projected
U.S. oil consumption. And while
oil markets are volatile and
uncertain, the outlook clearly
points to sharply reduced U.S. de-
pendence on oil imports.

For the North American re-
gion, the import or export of oil

and refined petroleum liquids de-
pends on the balance of supply
and demand. On the supply side,
experts agree that there is great
potential for expanded produc-
tion in the U.S. due to unconven-
tional oil and gas production
technology, depending on oil
prices.

Canadian shipments—I want
to avoid the term “exports”—to
the U.S. also have been growing
in recent years, and many expect
this trend to continue. Mexico’s
projected production is smaller
but may grow because of the an-
ticipated privatization of Mexico’s
oil and gas activities. While many
were disappointed by the poor
participation of investor-owned
international oil companies in the

recent auctions of Mexican off-
shore rights, the important point
is that there is no turning back
for Mexico.

On the demand side, recent
trends indicate slowing. The
growth in the number of U.S.
drivers has declined, which
means fewer projected vehicle-
miles driven; aggressive new fuel-
economy standards are taking
hold; and the energy efficiency of
U.S. industry continues to im-
prove.

The bottom line is that the
U.S. has the potential to export
large amounts of oil and refined
products. The concern that such
exports would cause a spike in
domestic gasoline prices should
be calmed by the estimates of the
large and growing production in
the U.S. and Canada, and in Mex-
ico as well. In any event, current
laws allow for selling U.S. crude
oil to Canada, which frees Cana-
dian production for export.

There’s no reason why the oil
shouldn’t be exported directly
from U.S. ports, which will create
jobs and strengthen America’s in-
fluence in world markets. Today

industry is circumventing the
prohibition by refining crude oil
gasoline and other byproducts
that are eligible for export. It is
an unnecessary and costly subter-
fuge. The sensible solution is to
lift the ban on direct exports of
crude.

It’s a mistake to separate the
U.S. from the rest of North
America when assessing the eco-
nomic and political consequences
of alternative energy policies and
trends. The costs and benefits of
energy policies should not be
seen through an exclusively na-
tional lens. The oil outlook is one
example, but there are many oth-
ers, such as greenhouse gas
emissions, employment and im-
migration, and manufacturing.
The greater regional interdepen-
dence of the North American
economy should influence all as-
pects of U.S. energy policy.

Mr. Deutch, a professor of chem-
istry at MIT, was undersecretary
of the Energy Department in the
Carter administration. He is a
member of the National Petro-
leum Council.

Ending the ban on sending
crude oil overseas would
increase jobs. Fears about
a gasoline price spike
are overblown.

cer admitted that he had heard a
rumor about surrender but didn’t
know what to do. He knew the Rus-
sians were on their way: They were
120 miles north and closing. He
agreed to let us make a quick trip
to the prison camp.”

Emaciated but elated, the POWs
besieged Leith with handshakes
and questions. Is Roosevelt really
dead? Who is president now? Who
is the British prime minister? Who
won the last three World Series?

In his prison diary, Brougher
wrote: “Getting too much to eat!
Great danger of prisoners doing
themselves harm by overeating af-
ter 3 yrs of starvation.”

For Leith, however, the mission
wasn’t finished. Missing still were
34 of the highest-ranking officers,
including Lt. Gen. Arthur Percival,
who had surrendered in Singapore,

and Lt. Gen. Jonathan Wainwright,
who had surrendered at Corregi-
dor. They were sequestered at a
run-down barracks a day’s journey
away by truck.

Leith found the men in thread-
bare clothes, looking like scare-
crows. “General Wainwright was
puzzled at being liberated by the
OSS, an arm of service he had
never seen,” he said.

They returned to Shenyang to
find their hotel filled with drunken
Russian soldiers. Many had been
under siege at Stalingrad before
shipping to Manchuria. A Cardinal
report described a binge of Soviet
raping and looting across Manchu-
ria, “payback” for the Russo-
Japanese War 40 years earlier.

Revenge extended to the colo-
nized: “Roving Chinese mobs beat-
ing and killing Japanese civilians

FREEDOM Allied prisoners liberated from a Japanese POW camp in August 1945.
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lies. Its prisoners included Ameri-
can, Australian, British and Dutch
enlisted men and officers, press-
ganged to work in a tannery and to
make munitions.

Brig. Gen. W.E. Brougher, before
his capture on Bataan, looked like
a pipe-chewing hell-raiser. The
Mississippi native’s diary recorded
the deteriorating conditions at the
camp. “I am down 14 pounds in
three months,” reads an entry
from July 1945. “No meat fats or
sugar. Food very poor—everybody
hungry.”

Aug. 8, two days after the
bombing of Hiroshima—unknown
to Brougher: “No flags up for first
time.”

Aug. 9, when Nagasaki was
bombed: “Air raid alarm this morn-
ing—men apparently not going to
work at factory. Wonder what’s
up?”

Aug. 15: “Many rumors of ap-
proaching end of war. Men being
brought in from branch camps. All
men discontinuing work at facto-
ries.”

Aug. 16: “Parachute landing ob-
served near the prison camp about
11:30 am . . . [M]any wild rumors
were circulated as to their iden-
tity.”

Slight and bespectacled, Leith
was only selected for the mission
because he spoke Chinese.

“The first thing I said to the
Chinese farmers was, wo men shi
meiguoren”—we are Americans—
Leith told me. “‘Do you know
where the Japanese are?’ We
didn’t have a compass, or any in-
telligence, really, not even the
name of the camp commander. A
farmer pointed and we set off
walking. Then the Japanese found
us.”

The team’s doctor, a Nisei
Hawaiian, ordered the Japanese to
surrender. The Japanese lowered
their weapons, loaded the Ameri-
cans into a truck and delivered
them to headquarters. “We were
offered sake and whiskey. An offi-

indiscriminately.” At night, the
streets echoed with screams and
machine-gun fire, and smelled ac-
rid from torched Japanese homes
and businesses.

Soviet forces, an OSS officer re-
ported, began shipping home their
equipment and supplies. They even
took the vaccines, leaving locals
defenseless against outbreaks of
typhus and pneumonia.

In October 1945 the Soviets ex-
pelled the Americans. William Don-
ovan, the head of the OSS, seethed,
“When did Manchuria become part
of Russia?” The Soviets would re-
main in the railway zone and Port
Arthur (present-day Dalian) until
1955. Leith departed too, but reap-
peared soon after as “Mr. Wil-
liams,” America’s first intelligence
agent in China’s northeast.

Before he died in 2013, Leith re-
turned to Shenyang twice more to
publicize the city government’s
plans for a museum at the prison
site. On a recent visit I found the
former barracks garlanded with
exposed wiring and pocked with
puddles. A plaque outside the
camp doesn’t mention Operation
Cardinal, but that “only the help of
kind-hearted Chinese fellow-
workers provided any comfort” to
the prisoners. It taught that the
camp “deeply illustrates one as-
pect of Japanese fascism.”

At the former prisoners’ re-
quest, the English translation of
this conclusion has been sanded
over. To them, the camp illustrates
an aspect of war, period. Since its
ground breaking a decade earlier,
the project to create a patriotic ed-
ucation base on this site has been
delayed by disagreements over
what it should show, what lessons
it should teach, what patriotic edu-
cation really entails. Construction
on the project continues.

Mr. Meyer is the author of “In
Manchuria: A Village Called
Wasteland and the Transformation
of Rural China” (Bloomsbury).

“I was the fourth one out the
B-24’s jump hole,” Staff Sgt. Harold
“Hal” Leith told me. It was his first
glimpse of China’s northeast, a re-
gion then known as Manchuria. As
the young American looked down,
all he saw were cabbages. “The
next sound I heard was applause
and happy yelling. It was a bunch
of Chinese farmers. They seemed
to be enjoying the air show.”

Seventy years ago this week,
Leith and his team took off from
central Xi’an before dawn on Aug.
16, 1945, only 17 hours after Em-

peror Hirohito had announced Ja-
pan’s surrender. Dubbed Operation
Cardinal, theirs was a daring se-
cret mission to liberate 1,443 Allied
prisoners from a Japanese prison
camp on the outskirts of Shenyang
city, but also to secure “vital docu-
ments and personalities both Japa-
nese and puppet” ahead of an ad-
vancing 1.5 million Soviet soldiers.
So came the order from the opera-
tion’s overseer, the Office of Stra-
tegic Services, precursor of today’s
Central Intelligence Agency.

Of the eight sorties planned
that day, Operation Cardinal was
the most fraught: Armed only with
pistols, Leith and the four mem-
bers of his team jumped into terri-
tory occupied by 30,000 Japanese
troops. The POWs could be used as
human shields, or as evidence to
be liquidated. The nearest Ameri-
can forces were stationed 900
miles away.

For much of its existence, the
camp had been unknown to the Al-

BY MICHAEL MEYER

A Daring Rescue Mission to Manchuria

Armed only with pistols,
five Americans infiltrate
territory occupied by 30,000
Japanese troops in a race
against the Russians.
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U.S. Farms Lack Help,
Crimping Production

Last year, about a quarter of
Biringer Farm’s strawberries and
raspberries rotted in the field be-
cause it couldn’t find enough work-
ers. Samantha Bond was determined
not to let that happen again.

Early this year, Ms. Bond, human
resources manager for the 14 hect-
are farm in Arlington, Wash., offered
20% raises to the most productive
workers from the last harvest. She
posted help-wanted ads on Craigs-
list, beside highways and on the
bathroom-stall door at a church. She
also successfully lobbied local high
schools to broadcast her call for
workers during morning announce-
ments.

Despite Ms. Bond’s efforts,
Biringer again faced a worker short-
age and typically drew fewer than
60 of the roughly 100 employees it
needed on harvest days. “There was
definitely hair-pulling going on,” she
said.

Ms. Bond’s travails reflect a
broader struggle by U.S. fruit, vege-
table and dairy farms to secure
farmhands as illegal immigration
from Mexico declines and a
strengthened U.S. economy makes it
easier for people to find less back-
breaking work, often in areas with
cheaper housing costs. In an indus-
try notorious for poor working con-
ditions, farm companies are wooing
employees by raising wages faster
than inflation and enhancing medi-
cal and other benefits. Even so,
many farms say these efforts have
failed to meaningfully address their
worker shortfalls.

Overall in the U.S., the decline in
workers is reducing fruit and vege-
table production by 9.5%, or $3.1 bil-
lion, a year, according to a recently
published analysis of government
data by the Partnership for a New
American Economy, a nonpartisan
group that supports a looser immi-
gration policy.

The problem started years ago
and was temporarily exacerbated
this summer by a glitch that snarled
processing for seasonal-worker visas
and delayed the arrival in the U.S. of
thousands of legal farm laborers,
leading to millions of dollars of crop
losses in California and other states.

More broadly, growers say they
are bearing the brunt of the federal
government’s crackdown on illegal
immigration, as they lack a suitable
alternative workforce. U.S.-born
workers unaccustomed to farm labor
abandon the job after just days dur-
ing harvest, farm owners say, and
the supply of mostly Mexican labor-
ers that made up for them has
shrunk in recent years. That is
partly due to tighter U.S. control of
its southern border and a declining
Mexican birthrate that has de-
creased the number of young work-
ers heading to the U.S.

Some companies are building
housing and providing educational
opportunities to attract farm work-
ers. Limoneira Co., the country’s
largest lemon grower, says in the
past five years it began paying for
workers to learn English or to earn
vocational degrees at a local com-
munity college. The Santa Paula, Ca-
lif., company, which is publicly
traded, also boosted retirement ben-
efits by 20% and built and rented
out to its employees 65 two- and
three-bedroom houses at below-
market rates in California’s Ventura

County, said Chief Operating Officer
Alex Teague. It also has raised
wages 20% to about $16 to $17 per
hour for its 2,000 workers, mostly in
California and Arizona.

Still, the company lost about 5%
of its crops last year because its di-
minished workforce couldn’t harvest
them fast enough, he said. In a few
cases, some workers walked off their
jobs because they were offered
higher pay at farms a few kilometers
away. This year, Limoneira, which
generates about $100 million in an-
nual revenue, has already lost 8% of
production to fruit that rotted and
fell to the ground, he said.

“We don’t see an end in sight” to
the labor problem, Mr. Teague said

Two years ago, California Arti-
choke & Vegetable Growers Corp.,
which grows vegetables on about
8,000 hectares in California, Arizona
and Mexico, discovered its work
crews were routinely 10% to 15%
short of the 30 people needed to fill
them, said Joe Pezzini, chief operat-
ing officer. So it raised pay 17% to an
average of $14 an hour, well above
California’s $9-an-hour minimum
wage.

The Castroville, Calif., company,
which employs 800 to 1,000 farm-
workers each year, also began offer-
ing $250 bonuses to U.S. employees
who recruited other workers who
stayed at least three months. The re-
ferral program paid out $20,000 last
year, but workers remain scarce for
the company, which owns the Ocean
Mist Farms brand. Roughly 2% of
the company’s recent crop output,
worth millions of dollars, hasn’t
been harvested because of a lack of
employees, Mr. Pezzini said.

Nationwide, the average hourly
wages for crop workers hired di-
rectly by farmers have climbed 5.3%
to $11.33, adjusted for inflation, in
the past four years, according to U.S.
Department of Agriculture data.
That runs counter to the overall
long-term trend for low-skilled work
in U.S. retail and other industries,

where there has been little real-
wage growth.

Meanwhile, U.S. crop workers’
average age has risen to 38 years
old, from 33 in 2000, according to
federal data, making them less likely
to seek out the most arduous jobs.

Workers like Luis Nuñez have
seen a change in attitude among
farm owners and supervisors. When
the 41-year-old started pruning and
doing other work in the vineyards of
California’s Napa Valley three years
ago, supervisors often frowned on
potential distractions like lengthy
conversations between laborers or
music blaring from radios, he said.
But now lively but not-too-loud mu-
sic and conversations are tolerated.
Also, his pay has increased 16% to
$12.75 an hour while his employer
has begun paying for any health-care
treatment he needs at local clinics.

“Things are changing for the bet-
ter,” Mr. Nuñez said. “If they treat
you just a little badly, you go to a
different company. There’s work ev-
erywhere.”

Manuel Cunha, president of the
California-based Nisei Farmers
League, an association of farmers,
labor contractors and produce-pack-
ing houses, said about four of his
900 members have built health clin-
ics over the past three years to keep
workers and their families healthy—
and to build loyalty.

The federal H2-A visa program,
which provides temporary visas to
farmworkers, has helped somewhat
to fill the gap for farm owners. The
U.S. Department of Labor certified a
record 116,689 seasonal employees,
mostly from Mexico, in the 12
months through September 2014, up
50% from 77,246 in 2011. But grow-
ers say it is expensive, burdensome
and inadequate because it covers a
fraction of farmers’ labor needs.

A spokesman for the agency said
it processes H2-A applications effi-
ciently while ensuring that foreign
workers and U.S. workers have basic
labor protections.

BY ILAN BRAT

Farm companies are wooing employees by raising wages faster than inflation.
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CORPORATE NEWS

Indian Executives Reach
High in Global Tech Sector

Nadella, Pichai, Suri and Narayen
aren’t exactly household names. But
the companies they run are: Micro-
soft Corp., Google Inc., Nokia Corp.
and Adobe Systems Inc.

On Monday, Google announced a
restructuring plan that elevated 43-
year-old Sundar Pichai to chief exec-
utive. It is a reminder that the CEOs
of some of the world’s most recog-
nizable tech companies share ori-
gins from India.

That they all ascended to the
corner office might not be a coinci-
dence. A recent cross-cultural study
from Southern New Hampshire Uni-
versity examined managers from the
U.S. and India, for example, and
found that more Indian managers
achieved the highest ranking in
terms of leadership traits.

Indian managers are future-ori-
ented, and had a “paradoxical blend
of genuine personal humility and in-
tense professional will,” the study
said. “These leaders achieved ex-
traordinary results and built great
organizations without much
hoopla.”

Nowhere, perhaps, is that more
starkly on display than at Microsoft.
Since taking over as CEO last year,
Satya Nadella achieved what had
once seemed impossible: to make
Silicon Valley like Microsoft again.
He did so by embracing collabora-
tion and not treating rivals’ prod-
ucts as enemies—in some ways the
opposite of his often-flamboyant
predecessor, Steve Ballmer.

While Indian managers aren’t in
many cases the founders of the
companies they lead, they are re-
spected managers who have held
numerous positions in their compa-
nies, working up the ranks.

Mr. Pichai, who grew up in the
southern Indian city of Chennai,
hails from the same technology col-
lege in India as Arun Sarin, the for-
mer CEO of Vodafone Group. Since
joining Google in 2004 as a vice
president of product management,
Mr. Pichai had taken on more duties
until his promotion.

Halfway around the world, In-
dian Prime Minister Narendra Modi
took note of Mr. Pichai’s promotion.
He congratulated Google’s new CEO
in a tweet.

BY AMIR MIZROCH

Google Chief ’s Steady Ascent
revenue, Mr. Pichai will also inherit
its biggest challenges. The rise of
mobile phones threatens Google’s
search and advertising empire, be-
cause phone users spend more time
in apps, and less time searching.
That favors rival Amazon.com Inc.,
which allows users to buy products
with fewer steps. Meanwhile, Face-
book Inc. is pitching advertisers that
it knows its users, and can target
them more precisely than Google.

He also must confront charges by
European regulators that Google im-
properly favored its own services
over those of rivals. Google’s re-
sponse to those charges is due next
week. The same regulators are also
investigating whether Google has
forced the makers of Android devices
to use its services over others.

Mr. Pichai is the latest Indian-
born executive to reach the technol-
ogy industry’s top ranks, where he
joins Microsoft Corp. CEO Satya Na-
della, Nokia Corp. CEO Rajeev Suri,
SoftBank Corp. CEO, and former
Google executive, Nikesh Arora, San-
Disk Corp. CEO Sanjay Mehrotra and
Adobe Systems Inc. CEO Shantanu
Narayen, among others.

Mr. Pichai (pronounced Peh-
CHAI) was raised in the southern In-
dian city of Chennai and attended
the legendary Indian Institute of
Technology. He came to the U.S. in
1993 for a graduate engineering de-
gree at Stanford University before
leaving to take an engineering job in
the semiconductor industry and
later pursuing an M.B.A. at the Uni-
versity of Pennsylvania’s Wharton
School.

At Google, Mr. Pichai showed a
flair for championing challenging
but strategically important projects
such as the Chrome browser, which
today has 45% market share globally,
according to research firm Statcoun-
ter, up from 1% in early 2009. Since
search engines are often accessed
via Web browsers, owning the domi-
nant one gives Google more control
over the distribution of its search
results. His team later developed the
Chrome operating system, which
powers a line of cheap laptops that
have proved popular in schools.

“He has this amazing, almost 12-

Continued from page 15

year track record of being this guy
that always launched things that
people wanted,” said Wesley Chan,
who handed over the Google Toolbar
product to Mr. Pichai in 2004.

Mr. Pichai has become a public
face of the company, acting as mas-
ter of ceremonies for Google’s an-
nual developer conference the past
two years.

This week’s changes expand Mr.
Pichai’s power even further, beyond
the core product groups that he’d
been assigned last year, and giving
him authority over executives who
had previously reported to Mr. Page.
These new reports include YouTube
CEO Susan Wojcicki, Google General
Counsel Kent Walker, and Don Harri-
son, head of corporate development.

—Alistair Barr
contributed to this article.

Ads Up
Despite its various projects, Google’s
core ad business still accounts for
nearly all its revenue.
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Hometown Chennai, India
Age 43
Education Indian Institute ofTechnology Kharagpur, StanfordUniversity (M.S.), Wharton
(M.B.A.)
Joined Google 2004
Previous jobs Applied
Materials, McKinsey
Twitter followers 174,000
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